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Abstract
This paper examines the roles of women in the Pastoral Epistles, focusing 
on 1 Timothy 2:11-12 and Titus 2:3-5, while examining their contemporary 
implications for women in Churchleadership in Nigeria.Using grammatico-
historical approach to exegete the biblical texts, the study analyses Paul’s 
instructions to Timothy and Titus, exploring key concepts such as submission, 
silence, teaching authority, and the nurturing role of women within the church 
and family. The historical and cultural contexts of the first-century church, 
particularly in Ephesus and Crete, are critically examined to understand 
the influence of societal norms on Paul’s teachings. The paper also engages 
with theological debates surrounding women’s roles in ministry, comparing 
complementarian and egalitarian perspectives, and assessing the broader 
biblical narrative of female leadership, exemplified by figures like Deborah, 
Priscilla, and Phoebe. Additionally, a contextual approach considers the 
unique cultural and doctrinal challenges faced by Nigerian women in church 
leadership, shaped by traditional gender roles and denominational stances. The 
paper concludes by offering practical recommendations for Nigerian churches 
to navigate the tensions between biblical interpretation and the empowerment 
of women in leadership, advocating for a balanced approach that honours 
scripture while addressing contemporary realities.

Keywords: Women in Church Leadership;Pastoral Epistles; Exegetical approach; 
contemporary implications; Nigerian Church

Introduction

The roles of women in the early Christian church have been a subject of 
ongoing debate, particularly with regard to the teachings found in the 

Pastoral Epistles, specifically 1 Timothy 2:11-12 and Titus 2:3-5. These pas-
sages offer instructions that have shaped theological perspectives on gender 
roles within the church. 1 Timothy 2:11-12 addresses the manner in which 
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women should conduct themselves in church, emphasising silence and sub-
mission, while Titus 2:3-5 outlines the duties of older women to teach and 
guide younger women in domestic and Christian living. However, inter-
preting these texts in their cultural and historical contexts has led to vari-
ous theological positions about the extent of women’s participation in church 
leadership roles. This paper aims to examine the exegetical and contextual 
interpretations of these two passages, exploring the implications of these 
teachings for women in leadership positions within contemporary Nigerian 
churches. Primary data are sourced from the Greek texts of 1 Timothy 2:11-
12 Titus 2:3-5 and secondary data on women in church leadership in Nigeria. 
The grammatico-historical approach is used to exegete the chosen biblical 
texts. Data were subjected to exegetical and contextual analysis.

Understanding these biblical texts (1 Timothy 2:11-12 and Titus 2:3-
5) is crucial in the Nigerian context, where traditional cultural norms and 
religious practices often dictate women’s involvement in church leadership. 
Nigeria’s diverse Christian denominations hold varying views on women’s 
roles in ministry, and an informed interpretation of these texts can provide 
clarity on how women can contribute effectively to church leadership. This 
study seeks to bridge the gap between biblical exegesis and the contemporary 
church’s practice, advocating for a balanced approach that empowers women 
while staying true to biblical principles.

Exegetical Analysis of 1 Timothy 2:11-12

Context: Paul’s Instructions to Timothy Regarding Church Order

The pastoral epistles, including 1 Timothy, were written by the Apostle 
Paul to provide guidance on church organization and conduct, particularly 
for younger leaders like Timothy. Paul’s instructions to Timothy were meant 
to address specific challenges facing the early church in Ephesus, where false 
teachings and disruptions were evident (1 Tim 1:3-7). As a leader, Timothy 
was tasked with overseeing the proper conduct of the church, defending the 
faith, and correcting errant teachings. In 1 Timothy 2:11-12, Paul addresses 
the issue of women’s roles in teaching and leadership within the church, 
specifically in the context of the Ephesian church.

The key themes in these texts (1 Timothy 2:11-12 and Titus 2:3-5)
include submission, silence, and church authority. The theme of submission 
in this passage is tied to the broader cultural and societal context of the time, 
where women were typically not in positions of public authority. Submission, 
however, is not an absolute prohibition but a call to order within the church 
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context, particularly in the public gathering. On the theme of silence, the 
term “silent” in this passage is often misunderstood as a total prohibition on 
women speaking in church. However, it is important to understand this within 
the context of Paul’s instructions, which are aimed at maintaining church 
order and preventing disruptions caused by false teaching. “Silence” here may 
indicate a restrained and respectful posture rather than a total muteness. On 
the theme of teaching authority, Paul’s statement about women not having 
“authority over a man” is often a contentious point in discussions of women’s 
roles in ministry. This phrase must be interpreted carefully, considering both 
the historical context of the Ephesian church, where women may have been 
spreading false teachings, and the broader theological context of Scripture’s 
teaching on gender roles in the church.

Cultural and Historical Context of the Ephesian Church

The Ephesian church, located in a region influenced by Greco-Roman 
culture, faced many challenges, including false teachings and the rise of 
female teachers who promoted heretical beliefs. In particular, the influence 
of the goddess Artemis, a major deity in Ephesus, may have contributed to 
the development of a strong female leadership presence, which could have 
disrupted the order Paul sought to establish. Scholars suggest that some 
women in the Ephesian church were promoting false doctrines or engaging 
in disruptive behaviour, and Paul’s instructions may have been addressing 
these specific issues (Keener, 2014; Fee, 1998).

Interpretation of 1 Timothy 2:11-12

The term “silent” in verse 11 is likely cultural term tied to the specific 
situation of the Ephesian church. The Greek word ἡσυχίᾳ (“rest, silence, 
stillness”) is the dative feminine singular noun from ἡσύχιος, which means 
“quiet, tranquil.”  This word is often implied a posture of quietness, peace, and 
order rather than literal silence. In this context, Paul’s request for quietness in 
worship (1 Tim 2:11, 12) does not forbid questioning or speaking in general, 
but rather speaking that creates disturbance. Paul was not advocating for 
women to be mute in church; rather, he was urging them to avoid disrupting 
the worship service or engaging in inappropriate teaching. Some scholars 
believe this reflects the cultural expectation that women should not speak 
out in public in the Greco-Roman world, while others argue that it reflects 
the church’s desire to prevent certain women from taking undue authority in 
teaching roles (Fee, 1988).

The meaning of “teach” is another important word that requires proper 
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understanding in this text. The Greek word διδάσκειν (“to teach”) is the 
present indicative active verb from διδάσκω, meaning “teach.” In Pauline 
corpus, this verb appears generally in teaching within the church (Wiess, 
1990). In this context, it indicates the exercise of formal teaching authority. 
Paul’s prohibition of women teaching or having authority over a man suggests 
that he is specifically addressing the role of a teacher in the church. In the 
context of the Ephesian church, some women were likely taking the role of 
teaching in a manner that was disruptive or contrary to sound doctrine. Paul’s 
instruction would then be to restrain these women from assuming such a 
role, to maintain the integrity of the church’s teaching (Mounce, 2000).

The meaning of “having authority over a man” is also required proper 
understanding in this text. This is because the phrase “have authority over 
a man” is one of the most debated parts of the passage. The Greek word 
αὐθεντεῖν (“to use authority over”) is the present indictive active verb from 
αὐθεντεω, which means “rule.” This Greek word appears only once in the New 
Testament. It implies “to govern one, exercise dominion over one” (Thayer, 
2008).  This term carries a sense of domineering control or usurpation of 
authority, implying an exercise of power in an improper or disruptive way. 
Some scholars suggest that Paul was not prohibiting women from teaching 
in general, but rather from exercising authority in a way that undermined or 
usurped the proper order of church leadership (Heflin, 2007). Others argue 
that Paul’s prohibition is a universal one, meant to restrict women from any 
role of teaching authority over men in the church.

Scholars such as Fiedler (2019) and Grudem (2004) interpret 1 Timothy 
2:11-12 in two main ways: the cultural specificity interpretation and the 
universal application interpretation. The cultural specificity view argues that 
Paul’s instructions were meant for a specific situation in the Ephesian church, 
where false teachings were spreading, some of which were propagated by 
women. The prohibition of women teaching and being in authority could be 
seen as a corrective response to this issue, not a universal command (Fiedler, 
2019). In contrast, the universal application interpretation asserts that Paul’s 
teachings apply to all Christian communities at all times. Proponents of this 
view believe the passage reflects a theological understanding of male headship 
and female submission, reflecting God’s created order for gender roles in the 
church (Grudem, 2004). This perspective often aligns with a complementarian 
view, where men and women have distinct, complementary roles in marriage 
and ministry. These two positions will be explored further in the research.

Biblical Harmony

It is important to harmonize biblical texts for proper interpretation, 
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particularly when discussing women’s roles in the church. For example, 
Galatians 3:28 emphasizes equality in Christ, stating, “there is neither Jew nor 
Greek, slave nor free, male nor female; for you are all one in Christ Jesus.” This 
verse is often cited to support gender equality within the church. However, 
this spiritual equality does not negate the functional roles outlined in other 
passages, like 1 Timothy 2:11-12, where women are instructed not to teach or 
have authority over men. While Galatians 3:28 stresses equality, 1 Timothy 
2:11-12 addresses different roles within the church structure (Fee, 1988). 
These texts can be reconciled by understanding that spiritual equality does 
not imply identical roles.

Furthermore, 1 Corinthians 11:5 demonstrates that the Apostle Paul 
permits women to engage in acts of prayer and prophecy within the context of 
corporate worship, contingent upon their observance of established authority 
through the wearing of appropriate head coverings. This indicates that women 
held active roles in the public ministry of the church, particularly in liturgical 
functions. While this allowance may appear to stand in tension with the 
directive found in 1 Timothy 2:11–12, the latter passage is more accurately 
understood as addressing the specific issues of authoritative teaching and 
ecclesial leadership. In contrast, the instruction in 1 Corinthians 11:5 affirms 
the legitimacy of other ministerial expressions, such as prayer and prophecy 
(Heflin, 2007).

Basically, the interpretation of 1 Timothy 2:11–12 remains contested, with 
some scholars such as Fiedler (2019) arguing for its cultural and situational 
specificity, while others like Grudem (2004) uphold it as a universal mandate. 
Nonetheless, Paul’s underlying concern in this epistle appears to be the 
preservation of ecclesiastical order and doctrinal soundness. A comparative 
analysis of these texts underscores the complexity and nuance inherent in 
Paul’s theological framework regarding the roles of women in ministry.

Exegetical Analysis of Titus 2:3-5

Context: Titus’ Role in Crete and Paul’s Instructions for Proper 
Christian Conduct

The letter to Titus, written by the Apostle Paul, addresses his companion 
Titus, who was left in Crete to oversee and organize the churches there. Crete 
was known for its immoral society, and Paul’s main purpose in writing was to 
guide Titus on how to establish strong and orderly churches that could resist 
false teachings and immoral behaviour (Burge, 2009).

In Titus 2:1-10, Paul provides specific instructions for different groups 
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within the church, focusing on sound doctrine and Christian behaviour. He 
particularly emphasizes the role of older women in the church, instructing 
them to teach and guide younger women. In Titus 2:3-5, Paul underscores 
the responsibility of women within the family and the broader Christian 
community, urging them to exemplify Christian virtues and nurture the next 
generation through their actions (Barrett, 2004).

Three key themes emerge from this passage (Knight, 1992): teaching 
young women, sound doctrine, and the roles of women in the family and 
community. First, Paul stresses the importance of older women teaching 
younger women how to live out the Christian faith. This mentoring is not 
just about doctrinal instruction but also about demonstrating how to apply 
the gospel in everyday life. Older women play a crucial role in ensuring the 
spiritual formation of the church and passing on the Christian faith to the 
next generation.

Besides, sound doctrine is central throughout the letter. Paul emphasizes 
the need to hold fast to correct teaching, and in Titus 2:3-5, he links sound 
doctrine to the practical application of Christian virtues in women’s lives. 
The older women are to teach younger women “what is good” and model 
behaviour that aligns with the gospel.

In essence, the passage highlights the significant roles of women in 
both the family and the church. Women are called to love their husbands and 
children, manage their homes, and be responsible, respectable members of 
the community. Their roles in the home are seen as essential to their Christian 
witness and the spiritual health of the church.

Interpretation of the Passage: Women’s Responsibility for 
Nurturing the Family, Being Submissive to Their Husbands, and 
Modelling Christian Behaviour

The first responsibility of women in this text centres on nurturing the 
family. In Titus 2:4-5, Paul instructs younger women to love their husbands 
and children (τὰς νέας φιλάνδρους εἶναι, φιλοτέκνους,), manage their 
households (οἰκουργούς), and be (ἀγαθάς) “kind” (NIV) or “good” (NASB). 
Φιλάνδρους (lovers of [their] husbands) is the accusative feminine plural 
noun from φιλάνδρός, meaning “loving one’s husband.” In the plural sense 
as it is used in this text, it implies loving their husbands.Φιλοτέκνους (loving 
[their] children) is the accusative feminine plural adjective from φιλοτέκνος, 
which means “loving children” (Plümacher, 1990, n. p.). οἰκουργούς (Keepers 
at home) is the accusative feminine plural adjective from οἰκουργός, meaning 
“caring for the house, working at home” (Thayer, 2008, n. p.). In its plural 
form, it refers to women in the sense of managing their households.  This 
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theme emphasizes women’s responsibility to create and nurture a loving 
and peaceful home environment. Paul’s call for women to love their families 
highlights the importance of familial relationships in the Christian life. It also 
underscores the idea that the home is a place of spiritual formation, where 
Christian character is shaped through loving and nurturing one another.

The specific mention of “love” towards their husbands and children is 
not just an emotional affection but a committed, sacrificial love that reflects 
God’s love for His people. In many ways, this mirrors the love that Christ 
has for the church, which is unconditional and sacrificial. This nurturing 
role is not limited to biological motherhood but extends to shaping the next 
generation of believers and fostering a Christian atmosphere in the home.

Another responsibility of women has to do with being submissive 
to their husband. The passage also instructs women to be “submissive to 
their husbands” (Titus 2:5). The Greek word ὑποτασσομένας is the present 
participle middle or passive accusative feminine plural verb from word 
ὑποτασσω, meaning “subject, subordinate.” The verb can be used parenetically 
— most often in the household codes — of subordination, obedience of wives 
toward their husbands (Bergmeier, 1990, n. p.). The term “submissive” has 
been the subject of much debate in modern interpretations. It is important 
to understand this in the context of mutual respect and love within Christian 
marriage. Paul is not advocating for a patriarchal or oppressive structure but 
is emphasising a marital relationship where wives respect the leadership of 
their husbands, following Christ’s example of submission to God the Father 
(Eph 5:22-24). The instruction for submission, then, reflects a relationship 
dynamic that allows for order and harmony within the family, where both 
partners work together in mutual love and respect.

Submission is also an expression of Christian humility and obedience to 
God’s design for marriage. In the context of the early church, such an approach 
was radical, as it contrasted with the dominant Greco-Roman societal norms 
where women often had a lower status. Paul’s teaching in Titus thus aims to 
uplift the status of women by encouraging them to embrace their roles with 
dignity and honour in the context of a loving and cooperative marriage.

Moreover, modelling Christian behaviour is considered responsibility 
of women. The Greek word καλοδιδασκάλους (“teachers of what is good”) is 
the accusative feminine plural adjective fromκαλοδιδασκάλος, which means 
“teaching what is good” (Wanke, 1990, n. p.). Paul’s instruction to women in 
Titus 2:3-5 is not just about fulfilling domestic responsibilities but also about 
modelling a lifestyle that reflects Christ to the watching world. Older women 
are to model sound behaviour, teaching younger women to live lives of 
integrity, self-control, and reverence. By living out the Christian faith in their 
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homes and in their communities, women serve as examples of godliness for 
others to follow. The Christian community is to be characterized by mutual 
love and respect, and women play an essential role in shaping this culture 
through their behaviour. This modelling of Christian behaviour extends 
beyond the home and impacts the broader community. Women are called to 
be examples of good works and kindness, acting as agents of transformation 
in society. Their role in the family contributes to the stability and health of 
the church and reflects the character of Christ in both private and public life.

Biblical Harmony: How This Passage Complements Broader 
Biblical Teachings about Women

A broader look at biblical teachings reveals that women played active 
roles in the early church. While Titus 2:3-5 emphasizes women’s roles in 
the home, it does not imply that women should be confined to the home or 
excluded from public life. The New Testament highlights women in significant 
church roles, such as Phoebe, a deaconess in Romans 16:1, Priscilla, who 
taught Apollos in Acts 18:26, and Junia, referred to as “outstanding among the 
apostles” in Romans 16:7. These examples show that, while Titus 2:3-5 stresses 
women’s domestic responsibilities, they were also involved in ministry and 
church life.

Women in the New Testament contributed to teaching, prophesying, and 
supporting the gospel, complementing the message of Titus by showcasing 
their broader roles in advancing God’s kingdom. It is also important to 
recognize the complementary roles of men and women as reflected in Titus 
2:3-5. Women’s responsibilities in nurturing their families and modelling 
Christian virtues do not reduce their value or potential for service in other 
areas. The Bible affirms that men and women, created in God’s image, are 
equal in dignity and value, and both contribute uniquely to God’s work.

The passage in Titus 2:3-5 provides clear guidelines for women, focusing 
on their roles in the family and their responsibility to model Christian 
behaviour. It emphasizes the importance of older women teaching younger 
women, upholding sound doctrine, and fulfilling domestic duties with 
dignity. While it highlights nurturing roles, this aligns with broader biblical 
teachings about women’s active participation in the church. Titus 2:3-5, when 
considered alongside other passages, underscores the complementary roles of 
men and women in both the family and church, affirming their equality and 
distinct responsibilities.



LASU JOURNAL OF HUMANITIES | Volume 17, No. 1, May 2025	   	                  <75>

04 | Oyeniyi D.Analysis of women’s roles in pastoral epistles (1 Timothy 2:11-12 and Titus 2:3-5) 
and their contemporary implications for women in church leadership in Nigeria

Historical and Cultural Considerations in Biblical Context

This section is designed to examine historical analysis of the early 
Christian church and cultural norms influencing Paul’s letters, societal roles 
of women in the first century, and debate on whether Paul’s instructions were 
culturally bound or have universal application. 

Historical and Cultural Analysis of the Early Christian Church 
and the Cultural Norms Influencing Paul’s Letters

The early Christian church emerged in a highly complex historical and 
cultural context, one shaped by Greco-Roman society, Jewish traditions, and 
emerging Christian teachings. The apostle Paul’s letters were written in this 
context to address specific issues within the churches he helped establish 
across the Roman Empire, including those in cities such as Corinth, Ephesus, 
Philippi, and Crete. Understanding the historical and cultural landscape of 
the first-century world is crucial for interpreting Paul’s writings, particularly 
his instructions concerning the roles of women in the church.

Paul’s letters were addressed to Christian communities grappling with 
how to live out the teachings of Christ in a world that was not yet fully 
familiar with Christian ethics. Many of these communities were in cities 
where Roman societal values dominated daily life, and where religious 
pluralism and syncretism often led to tensions between Christianity and local 
customs. In this environment, Paul’s teachings sought to preserve doctrinal 
purity and moral order while helping believers navigate the pressures of their 
surrounding cultures.

Paul’s letters also reflect the Jewish cultural heritage from which 
Christianity emerged, particularly the views of women in Jewish religious 
practice. In contrast to the broader Greco-Roman world, Jewish women had 
more limited public roles but were respected in private family life. Jewish 
law emphasized the importance of the family, and this influence carried over 
into early Christian teachings. However, Paul was writing in a time when the 
emerging Christian faith, though rooted in Jewish traditions, was developing 
its own identity. As such, Paul’s instructions were influenced by both Jewish 
traditions and the need to address the Roman world’s societal norms.

Societal Roles of Women in the First Century Roman World

In the first-century Roman world, women generally had limited public 
roles and were often excluded from leadership positions in both religious 
and civil society. Roman women were expected to focus on domestic 
responsibilities, including managing the household and raising children, 
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while men were the primary figures in public life, including politics, law, and 
religious rituals (Wink, 1996). Roman law granted women limited rights, and 
their legal identity was often tied to their relationship with a man, whether as 
a daughter, wife, or widow.

Within the Roman social structure, women were subject to the 
paterfamilias (the male head of the household), who had legal authority over 
all members of the family, including women. Women’s roles were typically 
confined to the domestic sphere, with their societal value often being defined 
by their ability to bear children and manage the household (Stark, 1996). This 
structure, however, allowed some women to gain influence, particularly in the 
areas of family and religion.

In the religious sphere, Roman women played significant roles in 
domestic cults and religious practices but were generally excluded from 
priesthoods and public religious offices. For instance, the priesthood of Vesta, 
one of the most prestigious in Roman religion, was exclusively male, while 
women could participate in certain local cultic practices and festivals. This 
context of limited access to religious authority parallels the broader situation 
women faced in the early Christian church, where their roles were often 
restricted to certain spheres of church life but not to positions of leadership 
or teaching over men.

As Christianity spread, the early church’s teachings provided an 
alternative model for women, emphasizing their equal spiritual standing 
in Christ (Galatians 3:28) while also outlining distinct roles for men and 
women in the family and church. Paul’s instructions, therefore, reflect both 
the surrounding Roman norms and the new Christian understanding of men 
and women’s roles in the faith community.

Debate on Whether Paul’s Instructions Were Culturally Bound 
or Have Universal Application

The debate over Paul’s teachings on women’s roles in the church revolves 
around whether his instructions were culturally specific to the first century or 
universally applicable across time. Scholars are divided into two main views: 
one that sees Paul’s teachings as culturally bound, responding to specific 
challenges in early Christian communities, and the other that views his 
instructions as timeless, grounded in divine design for gender roles.

The culturally bound view argues that Paul’s teachings were shaped by 
the social and theological issues in churches like Ephesus and Corinth, where 
women may have spread false teachings or caused disruptive behaviour in 
church settings (Keener, 2016). This perspective suggests that Paul’s guidance 
on gender roles was meant to navigate the cultural expectations of his time 
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and is not applicable to modern contexts where women’s roles have evolved.
In contrast, the universal application view holds that Paul’s instructions 

reflect God’s created order, establishing permanent roles for men and women 
in the church and family. This view argues that Paul’s teachings, such as 
prohibiting women from teaching or holding authority over men (1 Timothy 
2:12; Ephesians 5:22-33), are grounded in divine revelation, and should 
apply to all Christian communities, regardless of changing cultural norms 
(Grudem, 2004).

In summary, understanding the historical and cultural context of the 
early Christian church and the roles of women in the first-century Roman 
world is essential for interpreting Paul’s teachings on women’s roles in ministry. 
Paul’s letters were written in a time when societal norms placed women in 
subordinate roles, and his instructions must be understood within this context. 
However, the debate about whether Paul’s teachings were culturally specific 
or universally applicable continues to shape how scholars and church leaders 
understand the roles of women in the church today. Regardless of one’s stance 
on this issue, it is clear that Paul’s teachings aimed to maintain order, preserve 
sound doctrine, and promote godly living in Christian communities, all while 
acknowledging the cultural context in which the early church emerged.

Theological Reflection on Women’s Roles in Leadership

It is necessary to engage with theological debates surrounding women’s 
roles in ministry, comparing complementarian and egalitarian perspectives, 
and assessing the broader biblical narrative of female leadership so as to 
understanding women’s roles in leadership.

Principles from the Pastoral Epistles in the Broader Biblical 
Narrative

The Pastoral Epistles—1 Timothy, 2 Timothy, and Titus—offer essential 
guidelines for church leadership, with specific attention to the roles of 
men and women within the church. While they provide instructions about 
women’s conduct (1 Timothy 2:11-12; Titus 2:3-5), these must be understood 
within the broader biblical narrative, which includes significant examples of 
women in leadership roles.

In the Old Testament, Deborah is a notable example of female leadership. 
As a prophetess and judge, Deborah provided spiritual and military guidance 
to Israel during a time of crisis (Judges 4-5). She led with wisdom, courage, and 
divine insight, challenging traditional gender roles and showing that God’s 
calling transcends human expectations. Some theologians, like Blomberg 
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(2006), suggest that Deborah’s leadership highlights that women can hold 
authority within God’s kingdom, irrespective of societal gender restrictions. 
This sets a theological precedent for women’s roles in church leadership, even 
when certain Pauline texts appear to limit their participation.

In the New Testament, Priscilla serves as a key figure in early Christian 
leadership. Alongside her husband Aquila, Priscilla mentored Apollos, 
ensuring he understood the gospel correctly (Acts 18:24-26). This demonstrates 
Priscilla’s theological knowledge and active involvement in shaping church 
teaching. Although Paul often emphasizes male leadership (e.g., 1 Timothy 
2:12), the partnership of Priscilla and Aquila shows that women were integral 
in teaching, mentoring, and leading within the church (Hafemann, 2010). 
Her example challenges the exclusion of women from teaching or leadership 
positions, suggesting that women were vital in advancing the gospel, provided 
their contributions aligned with sound doctrine.

Phoebe, mentioned in Romans 16:1-2, is another example of a woman 
in leadership. Referred to as a “deacon” (διακονος – diakonos), Phoebe held a 
formal leadership role within the early church. Paul commended her for her 
support and service to many, underlining her significant role in advancing 
the ministry. Some scholars, like Léon-Dufour (2010), suggest Phoebe’s role 
as a deacon was akin to modern church leadership roles. Phoebe’s leadership 
shows that while there were distinct roles for men and women, women were 
not excluded from influential positions within the church. Her example aligns 
with the broader biblical narrative, which affirms the important contributions 
of women in spreading the gospel and building the church.

In summary, the Pastoral Epistles must be interpreted within the 
broader biblical narrative that includes women in significant leadership roles. 
The examples of Deborah, Priscilla, and Phoebe demonstrate that women 
have historically held authoritative and influential roles in God’s kingdom, 
a principle that can inform the understanding of women’s roles in church 
leadership today.

Complementarian vs. Egalitarian Views of Gender Roles in the 
Church

The debate over the roles of women in church leadership has often 
centered on two theological perspectives: complementarianism and 
egalitarianism. Both views offer distinct interpretations of biblical teachings 
on gender roles, particularly in light of the Pastoral Epistles and other relevant 
biblical passages.

Complementarian view: Complementarians believe that men and women 
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are equal in value and dignity, yet they have distinct, complementary roles in 
the church and family. This view holds that while women can serve in signif-
icant roles, such as teaching, mentoring, and offering pastoral care to other 
women, they are restricted from leadership positions that involve authority 
over men, including preaching or pastoring (Grudem, 2004). Supporters of 
complementarianism often reference passages like 1 Timothy 2:11-12, where 
Paul restricts women from teaching or exercising authority over men in the 
church. They argue that these restrictions align with God’s created order, 
where men are designed to take leadership roles in public teaching and au-
thority, while women are called to more supportive and nurturing roles. The 
complementarian perspective emphasizes the preservation of church order 
and authority, asserting that leadership roles involving authority over men are 
reserved exclusively for men.

Egalitarian View: In contrast, egalitarians assert that men and women are 
equally gifted by God and should have equal access to all roles within the 
church, including leadership positions such as preaching, pastoring, and el-
dering. Egalitarians argue that Paul’s instructions in passages like 1 Timothy 
2:11-12 were contextually bound to the first-century cultural setting, where 
women were often uneducated and vulnerable to false teachings. They contend 
that these restrictions do not apply universally or permanently. The broader 
biblical narrative includes numerous examples of women in leadership roles, 
such as Deborah, Priscilla, and Phoebe (Hafemann, 2010). For egalitarians, 
gender does not determine one’s spiritual gifts; rather, it is one’s calling and 
gifting from the Holy Spirit. They emphasize that the church should reflect 
the mutual submission and equality seen in Christ’s relationship with the 
church (Ephesians 5:21-33). According to this view, both men and women 
should be free to exercise their gifts in all areas of ministry, including public 
leadership and authority.

The debate between these two views reflects differing interpretations 
of scripture, with complementarians upholding the idea of distinct, 
complementary gender roles in church leadership, while egalitarians advocate 
for the equal participation of both genders in all areas of ministry. Ultimately, 
the church must engage thoughtfully with these theological perspectives, 
considering the examples of women in scripture who were called and 
empowered to lead and serve God’s people. These examples challenge the 
notion that women should be restricted from leadership roles, especially when 
it comes to teaching, mentoring, and serving the church. Both perspectives 
share a commitment to honouring God’s plan but diverge on how gender 
roles should be expressed within the church.
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Contemporary Implications for Women in Church Leadership 
in Nigeria

Cultural Context of Nigeria

In Nigeria, the role of women has traditionally been confined to the 
domestic sphere, with patriarchal structures deeply embedded in both cultural 
and religious practices. This social norm has significantly impacted women’s 
involvement in leadership roles, both in the family and broader society, 
including the church. Historically, Nigerian women have been expected to 
focus on roles like homemaking, childbearing, and caregiving, with limited 
access to leadership positions in political and religious domains (Nwachukwu, 
2015). The traditional belief in male authority has been further reinforced by 
cultural norms, making it challenging for women to break into roles that are 
perceived as male-dominated, including pastoral or authoritative leadership 
within churches.

In religious contexts, many Nigerian denominationssuch as The Apostolic 
Church and Anglican Communion continue to reflect the traditional societal 
structures, leading to a pervasive belief that men are inherently suited for 
leadership in the church (Ogundipe, 2021). This cultural backdrop often 
stymies women’s aspirations to occupy high-ranking roles, such as pastors, 
bishops, or general overseers in the church. However, there have been shifts, 
especially in urban areas, where educational advancements and changing 
views on gender roles have slowly opened up new opportunities for women 
in religious leadership (Ogunbiyi, 2017).

Denominational Differences

In Nigeria, different Christian denominations interpret Biblical 
teachings on women’s roles in church leadership in varied ways. Pentecostal 
and Charismatic churches, such as the Redeemed Christian Church of God 
(RCCG), Deeper Life Bible Church, and Christ Embassy, generally have 
liberal views, allowing women to occupy prominent leadership positions, 
particularly in administrative and evangelistic roles, though not typically as 
senior pastors or bishops (Adeyemi, 2020). However, within Pentecostalism, 
some churches maintain conservative stances on women’s leadership (Fiedler, 
2019).

Conversely, conservative denominations like the Catholic Church, 
Anglican Church, and many Baptist churches have stricter interpretations. 
The Catholic Church restricts women from the priesthood based on tradition, 
though women can serve in auxiliary roles (Okafor, 2016). Similarly, Anglican 
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churches in Nigeria allow women to be ordained as priests but not bishops, 
reflecting a moderate approach (Ayotunde, 2014). Baptist churches largely 
adhere to male leadership, with women in supportive rather than pastoral 
roles (Davidson, 2018).

The Catholic Church’s stance on male-only priesthood is rooted in the 
example of Jesus and the apostles, although women have significant roles in 
lay ministries and charity. The Anglican Church, on the other hand, is more 
inclusive, ordaining women as deacons and priests, despite ongoing debate 
about women bishops.

Evangelical and independent churches in Nigeria, influenced by 
international trends, promote women’s participation in ministry, including 
Bible studies and evangelism, though leadership positions like senior pastor 
are still mostly held by men (Jones, 2015). These differences in denominational 
views reflect broader theological and cultural influences in Nigeria, where 
traditional gender roles remain significant (Ijeoma, 2019).

ChallengesFaced by Nigerian Women Aspiring to Church 
Leadership Roles

The challenges faced by Nigerian women aspiring for leadership roles 
in the church are multifaceted. At a cultural level, the entrenched patriarchy 
within both Nigerian society and religious institutions acts as a barrier to 
women’s full participation in leadership. Women are often seen as subordinate 
to men and their contributions to church leadership are undervalued, 
which further limits their opportunities for advancement (Eze, 2022). This 
is compounded by traditional gender expectations that prioritize male 
leadership and downplay the spiritual and intellectual capacities of women.

Doctrinally, many churches in Nigeria continue to uphold interpretations 
of Scripture that restrict women’s leadership roles. Passages such as 1 Timothy 
2:12, which suggests that women should not teach or exercise authority over 
men, are often cited as theological justification for excluding women from roles 
such as senior pastors or bishops (Baker, 2021). The belief in a hierarchical, 
male-dominated church structure, based on literal interpretations of the Bible, 
remains a key doctrinal challenge for Nigerian women seeking leadership 
positions (Sanni, 2018).

Additionally, societal attitudes towards women’s authority in religious 
leadership often lead to psychological and emotional challenges for women 
aspiring to lead. Women who challenge traditional norms may face resistance 
or exclusion from their communities, leading to feelings of isolation and 
discouragement (Bello, 2020).
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Opportunities for Empowerment

The reinterpretation of Biblical passages presents a potential way 
to empower women in church leadership in Nigeria. Women can draw 
inspiration from Biblical female leaders like Deborah, a prophetess and judge 
(Judges 4–5), and Phoebe, a deacon (Romans 16:1), showing that women 
have historically held leadership roles in both spiritual and secular spheres. 
By emphasizing these examples, Nigerian churches can reframe women’s 
leadership as part of a Scriptural tradition rather than a deviation.

Reconsidering passages such as 1 Timothy 2:12, which have often been 
cited to limit women’s roles in church leadership, opens the door to more 
inclusive theological interpretations. Rather than applying such texts rigidly, 
scholars advocate for a contextual understanding rooted in the cultural and 
historical realities of the early Church (Carson, 2015). This perspective allows 
for the affirmation of women in leadership roles without compromising the 
essential teachings of the Gospel.

Empowering women through theological education and leadership 
training is also a vital step toward greater inclusion. Nigerian women 
are already actively involved in various aspects of church life, including 
evangelism, missionary work, and other ministry roles (Ogunbiyi, 2017). 
Expanding their access to formal theological education equips them to take on 
greater leadership responsibilities and contribute to reshaping ecclesiastical 
structures.

In essence, while cultural norms and doctrinal barriers remain, 
reinterpreting Scripture, acknowledging the legacy of biblical women 
leaders, and promoting inclusive theology can significantly advance women’s 
leadership in the Nigerian church context.

Conclusion

The exegetical analysis of 1 Timothy 2:11-12 and Titus 2:3-5 traditionally 
interprets these passages as limiting women’s roles in church leadership. In 1 
Timothy 2:11-12, Paul’s instruction for women to “learn in silence” and not 
“exercise authority over men” has often been seen as a prohibition against 
women in authoritative church positions (Baker, 2021). Similarly, Titus 2:3-
5, which directs older women to teach younger women to be “submissive to 
their husbands,” has reinforced a hierarchical view of gender roles (Carson, 
2015). However, contemporary scholars argue that these directives must be 
understood within the cultural and historical context of the early Church, and 
that they should align with both Scripture and the evolving role of women 
today.
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In Nigerian churches, the cultural and doctrinal context creates both 
challenges and opportunities for women in leadership. Nigeria’s patriarchal 
structures continue to restrict women’s roles in religious settings, often limiting 
them to supportive positions (Ogundipe, 2021). Doctrinally, many Nigerian 
denominations cite passages like 1 Timothy 2:11-12 to justify limiting women’s 
leadership roles. Yet, a more Scripturally informed and culturally sensitive 
approach is necessary—one that acknowledges women’s contributions to 
ministry and leadership. Increasingly, women in Nigerian churches are 
assuming influential roles in evangelism, teaching, and administration, and 
their involvement in pastoral leadership is seen as a natural extension of their 
gifts (Ogunbiyi, 2017).

As Nigerian churches navigate the intersection of culture, doctrine, and 
gender, a reconsideration of traditional interpretations of 1 Timothy 2:11-
12 and Titus 2:3-5 is essential. Viewing these passages through the broader 
Scriptural witness and the examples of strong female Biblical leaders can help 
empower women in church leadership. Churches must recognize women’s 
gifts and leadership potential while remaining faithful to Scripture.

Nigerian churches must balance Scriptural integrity with cultural 
sensitivity, honouring both Biblical teachings and the vital contributions of 
women. This approach will foster an inclusive, dynamic church that reflects 
the Gospel’s call for equality and mutual service in the kingdom of God.

The contextual realities of Nigerian churches—marked by a blend of 
traditional gender norms, denominational doctrines, and socio-economic 
limitations—present unique challenges and opportunities for women’s 
involvement in church leadership. In light of these complexities, this study 
offers practical recommendations: the adoption of contextual hermeneutics, 
the promotion of theological education inclusive of diverse viewpoints, 
the empowerment of women through mentorship and training, and the 
development of church policies that support gender inclusivity within 
doctrinal boundaries.

The contributions of this work are both theological and practical. It 
provides a nuanced exegesis of critical biblical texts within an African context, 
offers a framework for interpreting Scripture in light of contemporary 
challenges, and amplifies the voice of Nigerian Christian women within 
ecclesiastical discourse. By bridging biblical fidelity with contextual relevance, 
this study contributes to a more inclusive and biblically grounded model of 
church leadership in Nigeria—one that honours the authority of Scripture 
while affirming the God-given potential of women to serve and lead within 
the body of Christ.
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